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ARASRAE . UNION CONTRACT UPDATE

United

ARHS RN NEGOTIATIONS: UNITED TO MAKE ARHS
THE EMPLOYER OF CHOICE AND PROVIDER OF CHOICE
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GET UPDATES ONLINE: For reports on negotiations, an event calendar,
‘ news archive, and to sign up for e-mail updates, visit the ARHS Nurses United
page at ARHSNURSESUNITED.ORG

For more information: Talk to the committee member in your department % SEIUHealthcare.
or call your Organizer, Tommy Whitehouse, at 814-933-6800. Fsrena | | nited for Qual |'[y Care



MANAGEMENT
PROPOSES NEW
PTO SYSTEM

Management proposed an entirely
new PTO system that would modify
the current system of vacation time,
sick time, holiday time, and personal
time. The Union rejected the hos-
pital’s proposal, as it would result
in major changes in many areas.
One of the biggest concerns is that
after 3 sick days employees likely

would be utilizing vacation time if
they are sick. Also the PTO system
results in a more stringent disciplin-
ary schedule for absences, and that
any unscheduled time off would be
considered an “occurrence.” Man-
agement indicated that the primary
reason they made the proposal was
to address employees who abuse
sick time. The Union responded

with a proposal that maintains the
current vacation, sick, and holiday
system by tries to address some of
the hospital’s concerns about abuse
of sick time.

“We as union RN’s want to make ARHS is the caregiver of choice.
Through negotiations, we want to establish the safest and most
efficient environment for our patients and nurses. We are optimistic
that management will collaborate with us on reaching our vision.”

— Matt Consalvo, RN, B-3

RNs express concerns with hospital uniform plan

hile RNs under-
stand the need
for greater con-

sistency in uniforms and
how that could benefit
patients, the Union ex-

pressed concerns with
the hospital’s proposal
for RNs to have the same
uniform, color, and logo.
RNs biggest concern is
the hospital’s require-

ment of the logo, the
quality of the uniforms,
and that the Hospital is
not proposing to provide
any uniforms or increase
the uniform allowance.




Hospital team proposes
major healthcare changes

negotiating session,

the hospital gave us
a proposal for major
changes to healthcare
benefits starting in
2012.

Here are some of the
key changes that man-
agement proposed:

e Significant out of
pocket costs for employ-
ees, with new deduct-

I n our most recent

ibles of up to $1,000 for
singles and $2,000 for

* 25% healthcare
premium payments
(up from 11%) for indi-
viduals who do not par-
ticipate in filling out a
Health Risk Assessment
and carrying out any rec-
ommended actions for a
wellness program. Ad-
ditionally, we do not yet

know the full details of
the Wellness Program,
because the hospital
has not finalized the de-
tails of the program.

* Change in pharmacy
benefits, with some in-
creases in co-pays, and
employees must use
Kopp pharmacy at Sta-
tion Mall or Howard Av-
enue, or else pay double
the normal co-pays.

Focus on: Staffing and patient care

n November 22
and 23, Union
and Management

focused negotiations on
staffing and patient care.
RNs laid out the following
as increasing demands
we are under:

* More ancillary duties
for RNs

* Increasing complexity
and acuity

* New regulatory and
paperwork challenges

N

RNs presented these
key priorities for improv-
ing patient care:

* Improved Staffing Ra-
tios Adjusted for Acuity

* Additional afternoon
and evening staffing in
procedural areas

* Addressing concerns
with pulling

* Maintaining at least 1
RN on-call when there is
downstaffing

* Maintain Labor and
Delivery as a closed unit

The Hospital responded
by recognizing some of
the challenges but wants
to maintain flexibility in
how it staffs and does not
want to commit additional
resources to RN staffing.
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