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Nurses Need a Strong Voice!

Our first bargaining session in the new year brings progress and challenges.

ith nurses across our hospital working
hard to develop department-specific
staffing proposals, we moved forward

on other issues at our last bargaining session.

Agreement on More Issues

Of the 16 “non-economic” proposals made by
our negotiating committee, we have reached ten-
tative agreements on all but a few!

Some of the highlights were that management
agreed to our proposal on job postings and we
reached agreement on improved career enhance-
ment processes.

Management Still Refuses to
Agree to a Strong Voice for RNs

Gaining full union security will mean a stronger
voice for nurses to advocate for our patients and
our profession.

As frontline caregivers, we deserve respect, not
only for the hard work we do every day, but also
for the insight we can bring to improving our
hospital and the care our patients receive.

1
Upcoming
Bargaining Dates

Mark Your Calendar to Attend!
Wecdnesday, 01/14
Wecdnesday, 01/21

Moncday, 01/26

Tuesday, 01/27

All sessions are held at
9:30 AM at the

East Mountain Inn
e

“I feel we need a strong voice to be listened
to. We have had big changes and too often
our words are falling on deaf ears. 1 feel my
family of patients needs the best care and I

need respect for the job I do.”
BARBARA LANUNZIATA, RN, OR

For More Information contact the Negotiating Team Member in your Department or call Patty Ludwikowski at 1-800-252-3894.





